Commanding General’s Equal Opportunity Statement

 -----Original Message-----

From: 
DMDSTECOM  

Sent:
Tuesday, September 17, 2002 4:39 PM

To:
Training Cmd All Messages Archives; Training Cmd All Messages (DMS)

Subject:
R 172036Z SEP 02 EQUAL OPPORTUNITY STATEMENT

Importance:
Low

EQUAL OPPORTUNITY STATEMENT DMS QUANTICO TRNGCOM

TO  CG TRNGCOM(n)
    AASBN CAMPEN(n)
    ATFPWDC EWTGLANT NORFOLK VA
    CDRUSASSI FT JACKSON SC
    CG TRNGCOM QUANTICO VA WTBN(n)
    CG TRNGCOM(n)
    EWTGLANT NORFOLK VA
    FLDMEDSERVSCOL CAMP LEJEUNE NC(n)
    MARCORADMIN DET DAM NECK VA
    MARCORCBTSVCSPTSCOL CAMP LEJEUNE NC(n)
    MARCORDET CORRY STATION FL(n)
    MARCORDET KEESLER AFB MS(n)
    MARCORDET NEWPORT RI(n)
    MARCORDET PRESIDIO OF MONTEREY CA(n)
    MARCORENGSCOL CAMP LEJEUNE NC(n)
    MARCOREP ABERDEEN PROVING GROUND MD(n)
    MARCOREP FT BELVOIR VA(n)
    MARCOREP FT BENNING GA(n)
    MARCOREP FT GORDON GA(n)
    MARCOREP FT HUACHUCA AZ(n)
    MARCOREP FT KNOX KY(n)
    MARCOREP FT LEE VA(n)
    MARCOREP FTLEOWOOD MO(n)
    MARCOREP LACKLAND AFB TX(n)
    MARCOREP NAVSCOLEOD DET EGLIN AFB FL(n)
    MARCOREP REDSTONE ARSENAL AL(n)
    MCCES(n)
    MCMWTC(n)
    NAVDIVESALVTRACEN PANAMA CITY FL
    NAVSCSCOL ATHENS GA(n)
    SCOLOFINF CAMP LEJEUNE NC(n)
    SCOLOFINF CAMPEN(n)
    DTRA AO(n)

UNCLAS

UNCLAS

MSGID/GENADMIN/COMMANDER TRAINING COMMAND/C47//

SUBJ/EQUAL OPPORTUNITY STATEMENT//

POC/JEFFERY LEE/MAJ/STAFF SECRETARY/LOC:QUANTICO VA/TEL:DSN 278-0029

/EMAIL:LEEJD@TECOM.USMC.MIL//

RMKS/THE MARINES, SAILORS, AND CIVILIANS OF TRAINING COMMAND HAVE

THE UNIQUE OPPORTUNITY TO SHAPE THE FUTURE OF EVERY YOUNG MAN AND

WOMAN WHO ENTER OUR CORPS.  WITH THIS OPPORTUNITY COMES THE

RESPONSIBILITY TO LEAD IN ACCORDANCE WITH THE VALUES AND TRADITIONS

OF OUR CORPS.  ALL WHO SERVE IN OUR CORPS DESERVE TO BE TREATED WITH

DIGNITY, RESPECT AND FAIRNESS.

     THE WAY TO CREATE AND FOSTER AN ENVIRONMENT FREE OF

DISCRIMINATION PRACTICES AND HARASSMENT IS BY ADHERENCE TO OUR

LEADERSHIP PRINCIPALS.  LEADERS DO NOT HARASS OR DISCRIMINATE AND

THEY DO NOT TOLERATE THOSE WHO DO.  AS LEADERS CHARGED WITH THE

RESPONSIBILITY TO PROVIDE TRAINING TO ENTRY AND CAREER LEVEL MARINES

AND SAILORS, WE HAVE THE RESPONSIBILITY TO NOT ONLY PROVIDE

TECHNICAL KNOWLEDGE BUT MORE IMPORTANTLY WE HAVE THE RESPONSIBILITY

TO PROVIDE A STERLING EXAMPLE OF HOW TO BE LEADERS OF MARINES.  IN

EXECUTING THIS RESPONSIBILITY, THE GUIDANCE PROVIDED BY GENERAL

LEJEUNE, OUR 13TH COMMANDANT, IS APPLICABLE.  HE INSTRUCTED US THAT

THE RELATIONSHIP BETWEEN SENIOR AND SUBORDINATE SHOULD BE THAT OF

TEACHER AND SCHOLAR.  IN TRAINING COMMAND, WE ARE BOTH LEADERS AND

TEACHERS, WE NEED TO MAKE SURE THAT WE TAKE THE TIME TO TEACH OUR

CORPS' VALUES IN THE CLASSROOM AND BY EXAMPLE.  SUCCESSFUL EXECUTION

OF OUR LEADERSHIP RESPONSIBILITIES WILL GO A LONG WAY IN ELIMINATING

THOSE BEHAVIORS THAT DETRACT FROM OUR ABILITY TO SET THE EXAMPLE FOR

THOSE INDIVIDUALS WHO ARE OUR CORPS' FUTURE.

     I WILL NOT TOLERATE UNLAWFUL DISCRIMINATION, SEXUAL HARASSMENT

OR HAZING.  I EXPECT ALL LEADERS WITHIN TRAINING COMMAND TO HAVE THE

SAME VIEW.  LEADERS WILL TAKE PROMPT AND APPROPRIATE ACTION IN THE

REPORTING AND RESOLUTION OF COMPLAINTS OF DISCRIMINATION, SEXUAL

HARASSMENT OR HAZING.  ALL PERSONNEL ASSIGNED MUST BE ABLE TO SUBMIT

COMPLAINTS WITHOUT FEAR OF REPRISAL.  ALL COMMANDERS WILL CREATE AND

SUSTAIN A POSITIVE EQUAL OPPORTUNITY CLIMATE CONSISTENT WITH OUR

CORPS' VALUES.

     THE MOST VALUABLE ASSET IN OUR CORPS IS THE INDIVIDUAL MARINE. 

EACH IS IMPORTANT AND EACH DESERVES THE BEST LEADERSHIP WE CAN

PROVIDE.  I CHALLENGE EACH OF YOU TO DO YOUR PART.  TOGETHER WE WILL

TAKE TRAINING COMMAND TO THE NEXT LEVEL OF EXCELLENCE.

SEMPER FIDELIS,

GEORGE J. FLYNN

COLONEL, UNITED STATES MARINE CORPS

COMMANDER, TRAINING COMMAND

//

