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FINANCIAL MANAGEMENT SCHOOL

                    COMMANDING OFFICER’S

EQUAL OPPORTUNITY STATEMENT
Our mission at Financial Management School is to train financial managers.  The most important resource utilized in accomplishing this mission is the individual Marine and civilian employee. Sexual harassment and discrimination negatively affect all Marines, degrade our ability to accomplish our mission, and create a hostile workplace, which further affects our ability to accomplish the mission.  Discrimination, to include sexual harassment in any form, will not be tolerated in this command under any circumstances.  


It is our responsibility to ensure that equal opportunity and fairness are practiced throughout the Financial Management School.
 Those who are subjected to acts of sexual harassment or discrimination must report the incident through the appropriate chain of command or their Equal Opportunity Representative; and those who witness or even perceive inequality must bring such acts to the attention of the command.  It is the responsibility of each member of the command to ensure everyone is treated with respect and dignity.

 

I will not tolerate any behavior, belief, or act of discrimination or sexual harassment that places our mission at risk, or jeopardizes our most valuable asset: our Marines. 
T. J. Fuhrer

Lieutenant Colonel, U.S. Marine Corps

Commanding







