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SCREEN(S) DUE TO ADJUSTMENTS MADE DURING THE ANNIVERSARY PERIOD
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Step 2 – Populate the Marine’s MCTFS data:
	Click Button:


	
	
	

	Last Updated:
	12/12/2002 08:19 AM
	Training Cat Pay Gr:
	A



	Last Name:


	ADKINS
	Strength Cat Eff Dt:
	

	First Name:


	RONALD
	Strength Cat Code:
	0

	Middle Initial:
	R

      
	Res Exp Curr Con:
	06/15/2005

	Present Grade Code:


	E5/SGT
	Duty Limit Stat Code:
	0

	Reserve RUC:
	14705
	Duty Limit Stat Fr Dt:
	 12/12/2002 08:19 AM



	Reserve MCC:
	SGU
	Zip Code:
	871240000

	Unit Address:
	D CO 4TH RECONBN ABQ
	Physical Risk Code:
	A

	Res Rec Stat Code:
	0
	Res Comp Code:
	KA


Step 3 – Attach required documentation:
	Attach Scanned Document
	
	

	Document Title
	Date Created
	Created By

	EMPLOYER CERTIFICATION


	12/12/2002 08:19 AM

	SSgt A. A. Sanders


Step 4 – Verify unit contact information:
	Unit Name:


	

	CO/I & I Name:


	

	CO/I & I Name E-mail:


	

	Admin Rep Name:


	

	Admin Rep Name E-mail:


	

	Medical Rep Name:


	

	Medical Rep Name E-mail:


	

	Alternate Name:


	

	Alternate E-mail:


	


Step 5 – Business Rules:

	Required Fields:
	Data has not been entered, or a selection has not been made, in the following fields:

Home Address, Medical POC Name, Require Investigation, BAH Entitlement, Incentive Pay, Rations, Injury Details

Make the necessary entries or selections and then refresh the document.

	Reserve Record Status Code:
	Reserve Record Status Code must equal: 0.



	Training Category Pay Group:
	Training Category Pay Group must equal: A, B, D, E, H, J, N, or I.



	Zip Code:
	The Zip Code entered by the unit must match the Zip Code in MCTFS.  If the MCMEDS Zip Code is wrong you can change it and refresh the document.  If the MCTFS Zip Code is wrong you must request a change via Unit Diary.  After MCTFS is updated refresh the document.

	Scanned Documentation:
	One or more of the following documents is missing:  Duty Status Documentation (Muster Sheet or Orders), Medical Documentation.  After you have attached the required documentation, click on the Populate/Refresh button in Step 2.


WARNING:  This document may not be submitted until the above business rules are satisfied.

Step 6 – Additional comments/information:
	Date
	Comments

	
	Need Employer Certification

Need Unemployed Member Certification

Number of IDTs completed if member was drilling




                Notes
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          GLOSSARY OF ACRONYMS

	ADSW
	Active Duty for Special Work

	ADT
	Active Duty Training
	

	ARCR
	Annual Retirement Credit Report

	AT
	Annual Training
	

	ATP
	Additional Training Period

	CRCR
	Career Retirement Credit Report

	EDP
	Equivalent Duty Period

	EIN
	Equivalent Duty Period (Unpaid)

	EIO
	Equivalent Duty Period (Paid) 

	HTC
	Home Training Center

	IDT
	Inactive Duty Training
	

	IMA
	Individual Mobilization Augmentee

	IRR
	Individual Ready Reserve

	ISL
	Inactive Status List
	

	LODI
	Line of Duty Investigation

	MSC
	Major Subordinate Command

	MSO 
	Military Service Obligation

	NOE
	Notice of Eligibility
	

	NPQ
	Not Physically Qualified

	NS
	Not Scheduled
	

	RIDT
	Rescheduled Inactive Duty Training

	RMP
	Readiness Management Period

	SMCR
	Selected Marine Corps Reserve

	TNPQ
	Temporarily Not Physically Qualified
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Objectives











Given a completed unit muster sheet, source documents, access to MCTFS and the references, verify unit muster sheet for the SMCR per MCO P1001.1 and MCO P1080.40.  (0193.08.01)





Given a service record and the references, prepare required documentation to substantiate continued Notice of Eligibility (NOE) Benefits, per MCO 1770.2, MCO P1001R.1, MCO P1080.40 and NTP-3.  (0193.08.02)





Given service records (SRB/OQR), an ARCR/CRCR, source documents and the references, verify the Annual Retirement Credit Report (ARCR)/Career Retirement Credit Report (CRCR), per MCO P1001R.1, MCO P1070.12 and MCO P1080.40.  (0193.08.03)











With the aid of references,





and given a scenario based on participation requirements, identify the minimum number of periods of Inactive Duty Training (IDT) that are required annually with pay, in accordance with the references.  (0193.08.01a)


and given scenarios related to the unit muster sheet for IDT, prepare the unit muster sheet for accountability, in accordance with the references.  (0193.08.02b)


identify seven criteria for granting excused absences, in accordance with the references.  (0193.08.02c)


define Notice of Eligibility (NOE) Benefits, in accordance with the references.  (0193.08.02a)


identify the correct Reserve Duty Status for reservists, in accordance with the references.  (0193.08.02b)


identify the Reservist responsibility for reporting disabling conditions, in accordance with the references.  (0193.08.02c)


identify the commanding officers responsibility for reporting disabling conditions, in accordance with the references.  (0193.08.02d)


identify when the completed NOE request will be forwarded to CMC, in accordance with the references.  (0193.08.02e)


list the 10 items of information required on the NOE request, in accordance with the references.  (0193.08.02f)


determine what circumstances warrant a line of duty investigation (LODI) to be completed, in accordance with the references.  (0193.08.02g)


identify the conditions that may administratively suspend NOE benefits, in accordance with the references.  (0193.08.02h)
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The mission of the Reserve component of the Total Force is to provide trained units and qualified persons to be available for active duty in time of war or national emergency, and at such times as the national security may require.


  


The Marine Corps Reserve is comprised of:





The Ready Reserve�
�
The Standby Reserve�
�
The Retired Reserve�
�



The Ready Reserve - consists of Reserve units and individual members who are liable for immediate active duty during war or national emergency.  The Ready Reserve is made up of Selected and Individual Ready Reserve.	





 Selected Reserve





Selected Marine Corps Reserve (SMCR)�
�
Individual Mobilization Augmentees (IMAs)�
�
Active Reserve (AR)�
�



Individual Ready Reserve (IRR) - A manpower pool consisting of individuals who have had training and have previously served in the active forces or in the Selected Reserve who:





Have not completed their MSO.�
�
Have completed their MSO and are in the Ready Reserve by voluntary agreement.�
�
Have not completed their MSO and are mandatory participants but are authorized to transfer to the IRR.�
�


















 


                                      �





Anyone inducted, enlisted, or appointed in the Armed Forces on or after 1 June 1984, incurs an 8-year period of obligated service.


Any part of service not served on active duty or active duty training will be performed in the reserve component.  





Satisfactory Participation Requirements:


    


 


SMCR - 48 minimum periods of IDTs and 14 days of   


            annual training.�
�



SMCR (IMA) - 0, 12, 24, or 48 minimum periods of IDTs and 12 days of annual training.


            �
�



Attendance at required training alone does not constitute satisfactory participation.  Such participation requires compliance with all applicable Marine Corps regulations to include:


                          ◊ Meeting standards of attendance.





                          ◊ Weight control and military appearance.





                         ◊ Fitness, decorum and attitude.





                         ◊ Effort expended during training periods.


    �
�



▶ Commanders may grant exceptions for individuals provided:





     ▶ The number of unexcused absences does not exceed nine  


         scheduled IDT periods, or


     ▶ The member has performed an equivalent or greater 


         amount of ADT/ADSW to the annual training 


         requirement.





Military 


Service


Obligation (MSO)
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DoD Instruction 1215.18 states the maximum distance a mandatory participant may be required to travel involuntarily between the residence and the Home Training Center (HTC) is a distance within:





100-mile radius of the HTC or a distance that may be traveled by automobile under average conditions of traffic, weather, and roads in 3 hours.





This applies only to those units that normally do four IDT sessions on two consecutive days and where government meals and quarters are provided at the unit of IDT site.�
�
Waivers beyond the 100-mile radius of the HTC may be granted on a case-by-case basis.�
�



50-mile radius of the HTC or a distance that may be traveled by automobile under average conditions of traffic, weather, and roads in 1 1/2 hours, where government meals and quarters are not provided at the unit IDT site.





If a mandatory participant travel over 50 miles, meals and quarters will be provided.�
�



Mandatory participants may request transfer to the IRR when the member relocates beyond the limits.  The Commander, Marine Forces Reserve, must approve transfers. 





The unit commanding officer will publish a policy letter outlining SMCR participation requirements and the criteria established for granting rescheduled IDTs and excused and unexcused absences from IDT and annual training.


                                           �








		














✉ The unit commanding officer will publish a policy letter outlining 


    participation requirements and the criteria established for granting 


    RIDTs and excused and unexcused absences from IDT and annual 


    training periods.
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Temporary Not Physically Qualified (TNPQ)








Drilling Reservists who are identified, as TNPQ shall not perform any period of IDT or active duty.





TNPQ is defined as an injury or illness that will prevent the member from drilling for a minimum of 2 but not to exceed 6 months.





The Reservist is responsible for notifying the Medical Department Representative or CO/I-I within 5 days after the injury/illness has occurred.





Upon receipt of the documentation, the MDR shall prepare a letter of instruction to the member outlining steps to be followed during the period of TNPQ.





Documentation from the Marine's physician must be provided to the unit every 30 days.





Reservists who fail to comply with this requirement may be terminated from the TNPQ status and directed to resume their drilling obligation.





Upon completion of treatment, a release from the attending physician certifying the member's ability to perform all duties without restriction will be submitted to the CO/I-I.
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Not Physically Qualified (NPQ)





A Reservist who is classified as TNPQ for 6 months must have an NPQ determination submitted to the Bureau of Medicine and Surgery.  





Marine are not permitted to perform active duty or IDT while in a NPQ status.





Notice of Eligibility (NOE)





A document authorizing medical care and or incapacitation pay to Reservists due to service connected condition incurred while performing active duty for 30 days or less, or IDT, to include travel directly to or from training.





Reservists are entitled to appropriate medical treatment per MCO 1770.2.  





�_________________________________________________________________________________________________________________________________________________________________________________________________________________________________


__________________________________________________________	                                           
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Inactive Duty Training (IDT) is authorized training performed by members of the Ready Reserve not on active duty, annual training or active duty training, and performed in connection with the prescribed activities of the units of which they are members.  IDT's consists of:





Regularly scheduled unit training periods.�
�
Additional Training Periods (ATPs).�
�
Equivalent Training (associate or appropriate duty).�
�






 Tardiness  





(  Tardiness at Muster - Reservists in SMCR units who report late for muster  


     during an IDT period are considered absent from their IDT.





(  Excused Tardiness - At the discretion of the CO, a Reservist reporting for 


     IDT tardy may be excused.  If the tardiness is excused and the Reservist 


     is engaged in training for at least 2 hours of the scheduled 4 hour IDT 


     period, the individual concerned may be given reserve retirement credit 


     points and receive pay for the IDT period.





(  Unexcused Tardiness - When tardiness is not excused by the CO, the IDT 


     period will be designated as an unexcused absence and the Reservist will 


     not be authorized to participate in the remainder of that IDT period.  


     When an IDT period is designated as an unexcused absence because of 


     tardiness, the CO must determine whether the individual should be given 


     the opportunity to perform an Equivalent Duty Period (EDP) to satisfy the 


     participation requirements.








( The following individuals may excuse absences from IDT:


      


Reserve unit CO/OIC or designated representative.�
�
I-I/site commander in the absence of the officers listed above.�
�
IMA Op Sponsors or their designated representative.�
�
Commanding Generals or MSCs or their designated representative.�
�
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( Excused absences may be granted for a missed IDT when 


    the absence is essential to the health or welfare of the 


    Reservist or their immediate family.  Reservists are NOT 


    REQUIRED to make up excused absences.  The 


    determination will be based on the circumstances involved.  


    Excused absences may be granted for the following reasons:








Illness or injury of the reservist prior to IDT when the attending physician certifies that attendance at IDT would be detrimental to the health or welfare of the reservist.�
�
Military medical determination of not fit for full duty to include TNPQ, NPQ or NOE cases.�
�
A death or life threatening illness in the reservists immediate family.�
�
An emergency or circumstances whereby attendance at IDT would create a serious or unusual hardship on either the reservist or the reservist's immediate family.�
�
Serious automobile accidents or incidents enroute to the HTC.�
�
Severe inclement weather conditions or natural disasters which prevent the reservist from either undertaking or completing the journey to the HTC.�
�
Other reasons as determined by the unit.�
�









( Rescheduled Inactive Duty Training (RIDT) is a period of 


    training performed on dates other than those scheduled for 


     IDT.  





 


A RIDT must be requested by the reservist and approved by the CO or designee in advance of the scheduled IDT for which it is requested.�
�
Both the RIDT and IDT it replaces must be performed in the same fiscal year.�
�
Marine who do not perform the RIDT on the date scheduled will be reported as absent excused or unexcused.  �
�
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An EDP is a period of instructions or duty not less than 4 hours in duration performed in connection with duties pertaining to the Marine Corps.  Such duty may be:





 Paid - EIO�
�
 Unpaid - EIN�
�



( An EDP may be performed to resolve an IDT for which the reservist 


     received an excused or unexcused absence.





( An EDP without pay may be performed to resolve IDT periods, which 


     have been declared unsatisfactory.





( Paid EDPs must be performed within the same fiscal year and within 60 


     calendar days after the missed IDT.  EDPs performed in a fiscal year 


     other than that which the IDT was scheduled will be performed 


     without pay.





( There is no limit to the number of EDPs that may be authorized; 


      however, payment for such periods will be limited to 2 per day and a 


      total of 4 per fiscal year.  A combination of regular IDTs and EDPs 


      with pay will NOT exceed 48.





( Nonpaid EDPs may be performed only for absences with the previous 12 


     months.





( Officers will only be allowed to perform unpaid EDPs (EIN).  EDPs with 


     pay are strictly prohibited for officers.








(  Commanders are responsible for IDT accounting.


(  The basic documents for IDT attendance accounting are the  


      Unit Muster Sheet (UMS) and the Unit Diary (UD).


(  The UMS is the source document substantiating IDT 


      attendance for all paid and nonpaid IDTs.


(  Under no circumstances will a single muster sheet be used for 


      more than one type of IDT.
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�





( Prior to IDT, the UMS should be prepared with:


          


Unit Name�
�
RUC�
�
Type of IDT�
�
Date of IDT�
�
Name of Reservist�
�
Grade of Reservist�
�
SSN of Reservist�
�



( Reservists will be listed alphabetically.


( All SMCR personnel will be listed for unit IDT periods.


( Officers may be listed separately from enlisted personnel. 


( Blocks will be filled in with black ink.


( A Reservists presence will be recorded by an "X" in the appropriate block 


    next to their name. 


( All other personnel, including late arrivals will be recorded as absent 


    with an "A" in the appropriate block next to their name. 


( Personnel not scheduled for IDT will be marked "NS".  Only reservists 


    who are on active duty (ADSW or AT) or who have made prior 


    arrangements for a RIDT prior to the scheduled IDT are not scheduled.


( Following the "NS" annotate in the comments column of the UMS the 


    reason:


              


Comments�
�
RIDT - 18, 19, 20 Dec 02�
�
ADSW - 1 to 20 Dec 02 Raleigh, NC�
�
AT - 10 to 23 Dec 02 New Bern, NC�
�



( Names of personnel no longer in the unit will be lined out (single line)  


     with a reason recorded in the comments column.


( Absences, excused or unexcused will be explained in the comments 


    column.  The CO will indicate if the reservist will be allowed to make up 


    the absences paid or nonpaid.


( In cases of tardiness, the TIME the reservist reports for IDT will be    


     indicated in the comments column.  The CO will indicate if the reservist 


     will be allowed to continue the IDT period as paid or nonpaid.
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Corrections








�





(  There will be a minimum of 6 musters for a 4 IDT period  


      weekend.


 (  Enter the time the muster was taken in the appropriate     


       section found at the bottom of the UMS.


 	(  Commencement of first IDT period of first training day.


 	(  Commencement of second IDT period of first training   


                day.


 	(  Conclusion of second IDT period of first training day.


(  Repeat steps for additional IDT periods.


    


DATE�
12/15/02�
AM�
  �
PM�
   1800�
PM�
  2200�
�
DATE�
12/16/02�
AM�
  0700�
PM�
   1100�
PM�
  1700�
�
DATE�
12/17/02�
AM�
  0700�
PM�
   1130�
PM�
  1730�
�



(  The UMS will be used for paid and nonpaid periods.





(  Every page of the UMS will be signed after the final muster by    


     the individual taking the muster. 





(  The Reserve CO will certify each page of the UMS to verify 


      attendance/absence of reservists after the final muster has 


      been taken.





Prior certification of the UMS by the Reserve Commander is NOT authorized.�
�
In the absence of the Reserve Commander, the I-I or an officer designated in writing by the CO will certify the muster sheet.�
�



(  Corrections or changes to the UMS will be made by drawing a 


     thin inked line through the character/number/word to be 


     changed or corrected and entering the correct information 


     directly above or beside the original information.





Erasures, strikeovers, correction tape and or any type of correction fluid or ink eradicators are prohibited.�
�
All changes and corrections will be initialed by the certifying official. (Reserve Unit Commander/Designated Official).�
�






                                                                 UNIT MUSTER SHEET                                                                       PAGE 1  OF 1


                                                                  RUC:  12345





UNIT:  PASCOL MCCSSS TRNG CMD 28542-0041





TYPE OF IDT:                                 CERTIFIED CORRECT                                                        IDT DATE(S)     NO IDT


�
�
�
�
�
�
�
�
�
                                                 


�
�
�
�
(AM)�
(PM) �
(PM)�
(AM)�
(PM)�
(PM)�
(AM)�
(PM)�
(PM)�
TOTAL�
�
�
NAME�
INIT�
RANK�
SSN�
(     )�
(     )�
(     )�
(     )�
(     )�
(     )�
(     )�
(     )�
(     )�
IDTS�
COMMENTS�
�
FORD�
H�
E7�
0001�
�
�
�
�
�
�
�
�
�
�
�
�
GEROSKI�
K�
E7�
0002�
�
�
�
�
�
�
�
�
�
�
�
�
PLAZA�
M�
E6�
0003�
�
�
�
�
�
�
�
�
�
�
�
�
SCAGGS�
E�
E6�
0004�
�
�
�
�
�
�
�
�
�
�
�
�
RUESS�
LC�
E7�
0005�
�
�
�
�
�
�
�
�
�
�
�
�
ZAMORA�
LG�
E7�
0006�
�
�
�
�
�
�
�
�
�
�
�
�



DATE�
�
AM�
�
PM�
�
PM�
�
�
DATE�
�
AM�
�
PM�
�
PM�
�
�
DATE�
�
AM�
�
PM�
�
PM�
�
�
                                                        


                                                           SIGNATURE OF MUSTERING PERSONNEL _______________________________




















With the aid of references, annotate the UMS in accordance with the scenario provided.  


Scenario:  The Reserve Commander is LtCol A. L. Crittenden and will be certifying the UMS.  The Career Level Instructors will be performing their monthly scheduled IDT for December.  They will perform one regular IDT on 14 December 2002, two regular IDTs on 15 December 2002 and two regular IDTs on 16 December 2002.  The following is a description of every Instructors activity during the scheduled drill.


( GySgt Ford was not scheduled for December's IDTs due to his vacation in Florida.  He contacted the CO 


     before the muster and was authorized RIDTs for 18, 19, 20 December 2002.


( GySgt Geroski reported at 1845, 45 minutes late on 14 December due to a fender bender on his way to drill.  


    The CO excused his tardiness and authorized him to complete the drill with pay.  He completed the 


    remainder of the drills satisfactorily.


( SSgt Plaza was absent from drill because he didn't want to teach again.  The CO did not excuse his absence but authorized EDPs without pay to regain his satisfactory status. 


( SSgt Scaggs is currently on ADSW from 11 to 23 December 2002 at New Orleans, LA. 


( GySgt Ruess performed all five IDTs satisfactorily.


( GySgt Zamora transferred to the IRR on 13 December 2002.


( 1stSgt C. D. Putnam conducted the musters.  They were at [1800 & 2230 on 14 December], [0700,1230    


     & 1800  on 15 December], [0700, 1230 & 1730 on 16 December 2002].�
�



























X - PRESENT   A- ABSENT


NS - NOT  SCHEDULED


(REPORT AS 'PRESENT' ONLY THOSE PERSONNEL ACTUALLY AT MUSTER)





RESERVE UNIT COMMANDER
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Notes:





⇨ A document authorizing benefits provided by law for any  


    condition incurred during or aggravated by service requiring 


    medical care that extends beyond the termination of a period 


    of duty.








 ( Reservists on Active duty for less than 30 days or IDT.





Reservists incurring or aggravating a condition in the line of duty, while on active duty for less than 30 days, WILL remain on active duty until the termination date of the orders.�
�
If the condition extends beyond the period of duty, an NOE request will be forwarded to CMC.�
�
If the condition does not extend beyond the period of active duty or IDT date, an NOE request will NOT be initiated.�
�



( Reservists on Active duty for more than 30 days.





Reservists who incur or aggravate a condition during a period of active duty of more than 30 days will remain on active duty beyond the scheduled termination date of orders.�
�
Reservists an active duty at the Home Training Center (HTC) will remain there.�
�
To ensure a reservists does not remain on active duty          indefinitely, the unit to which the reservist is attached will          monitor the individuals progress on a monthly basis.�
�
Monitoring continues until the Marine is found fit for full          duty or is discharged as not physically qualified for retention in the Marine Corps Reserve.�
�



�______________________________________________________________________________________








► Reservists





    » Prior to reporting for active duty or IDT, reservists will be 


       instructed to make prompt report to their CO any non-service 


       incurred or aggravated condition.





    » Any non-service incurred or aggravated condition will disqualify 


       the reservist from duty until medical documentation from a 


       civilian physician shows further medical care is no longer 


       required.





    » Reservists who incur or aggravate a condition in the line of duty 


       will promptly report the occurrence to the command.  Failure to 


       do so and to cooperate with either medical or administrative 


       officials may result in denial of NOE benefits.








►  Commanding Officers - will ensure reservists reporting a  


     condition not service incurred or aggravated are not ordered 


     to active duty.


   


      » An immediate medical examination will be conducted by a medical 


         officer for reservists reporting a service connected condition.





      » The CO will require the examining physician to detail the following:





A description of the clinical findings.�
�
An opinion as to whether the condition is classified as an injury, illness, or disease.�
�
An opinion as to when the condition was incurred and whether there is medical evidence the condition was incurred or aggravated during the period of active duty or IDT.�
�



  


      » The CO will verify the medical status of the reservist and provide 


          updated medical documentation to the CMC on a monthly basis.





      » The CO will ensure detailed entries on the condition, no matter how 


          slight, are entered in the reservists health record. 
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√  Within 5 working days of the reservist completing duty, the CO 


    will forward an NOE benefits request to CMC.  If the CO fails to 


    comply with the 5 days deadline, an explanation for the delay 


    must be provided with the request.





√ A copy of all medical documentation pertaining to the condition 


    must be attached to the NOE request via MCMEDS.





√  NOE requests will contain the following information.








Reservist’s full name, grade, SSN, MOS complete unit address, and RUC.�
�
Type of duty to include the inclusive dates.  If the reservist was completing IDT, indicate the number performed.  If the reservist was on active duty, enclose a copy of the Marine’s orders.�
�
Date, place, time and circumstances of occurrence.�
�
Nature of injury, illness, or disease.  Estimate period of disability and anticipated disposition.�
�
If hospitalized, provide date, time and place of hospitalization.  When not hospitalized in a Federal facility, identify and include the name, address, and telephone number of the attending physician.�
�
Estimated period of hospitalization.�
�
Diagnosis.�
�
Opinion as to whether or not the disability was incurred in the line of duty.�
�
Point of contact at the unit for administrative inquiries.�
�
Point of contact at the unit for medical inquiries.�
�






The unit will annotate the following type of allowances for the Reservist who is eligible for Incapacitation Payments.                                        





BAH Entitlement�
�
BAS Entitlement�
�
Special or Incentive Pay�
�






identify the three conditions when a medical board will be convened, in accordance with the references.  (0193.08.02i)


and given a scenario, draft the CRCR worksheet, in accordance with the references.  (0193.08.03a)


and given a scenario, edit the ARCR, in accordance with the references.  (0193.08.03b)





With the aid of references, annotate the MCMEDS – Initial Request in accordance with the scenario provided.  


( Scenario: Sgt Ronald R. Adkins 525 41 8770/0321 USMCR is a member of D Company, 4th Reconnaissance Battalion, Albuquerque, NM 87124  was performing IDT's on  11, 12 & 13 October 2002.   On 11 October Sgt Adkins was conducting nighttime parachute operations with his company when on his last jump he broken his left ankle when he struck a rock on the landing zone.  The injury occurred at 1935 at DZ Sandia Pass in Albuquerque, NM.  Sgt Adkins was hospitalized 2215 on 11 October 2002 in fair condition at University Hospital in Albuquerque.  Estimated period of hospitalization is 4 days.  No permanent disability is anticipated and the injury incurred was in the line of duty and not due to misconduct.   A Line of Duty Investigation is required to the hospital stay.  Sgt Adkins is currently in receipt of the following pay and allowances:  Parachute Duty Pay, Diving Duty Pay and BAH II with Dependents.  Sgt Adkins lives at 1029 Baker Drive SE, Albuquerque, NM 87123.  


( POCs at the command are:  Medical - HMC W. M. McMillan, email:  McmillanWM@mfr.usmc.mil (505)298-5508.  I-I - Maj E. C. Hastings, email: HastingsEC@mfr.usmc.mil.  Admin Rep -  SSgt A. A. Sanders, email: SandersAA@mfr.usmc.mil.  Alternate Admin Rep -  Sgt L. A. Sanchez, email:  SanchezLA@mfr.usmc.mil. �
�



▼UNIT – REQUEST


Step 1 – Enter the injured Marine’s information:





SSN:


e.g. - 123456789�
�
Duty Status:�



�  Drill   � ACDU�
�
Date of Injury:


e.g. – MM/DD/YYYY�
�
Line of Duty:�



� Yes   �  No�
�
Home Address:


�
�
Zip Code:


e.g. - 123456789�
�
�
Medical POC Name:


�
�
Medical POC Phone:�
�
�
Require Investigation:


�



      Yes             No�
BAH Entitlement:�
�
�
Type of Injury:








�
�
Incentive Pay:�
�
�
�
�
Rations:�
 


�	Yes    �   No�
�
Injury Detail:


�
�
�
�
�





















Populate/Refresh





Exit without Save





Save as Draft
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 ◈ A LODI will be completed and a copy forwarded to the CMC 


     with the General Court Martial convening authority 


     endorsement when any one of the following circumstances 


     apply:





Condition was incurred or aggravated in a motor vehicle accident.�
�
Member was hospitalized in excess of 24 hours.�
�
Condition may result in a permanent disability.�
�
Condition may have been incurred or aggravated due to misconduct.�
�






◈ The CMC may administratively suspend incapacitation pay 


    and IDT pay authorized for the following reasons:





Failure or refusal by a member to obtain, or provide a report of, a monthly medical examination required.�
�
Unreasonable refusal to submit to medical, dental, or surgical           treatment necessary to restore the member to full duty.�
�
Failure to authorize release of requested medical documentation from civilian sources.�
�
Failure of the unit to forward medical documentation to the CMC on a monthly basis.�
�






◈ A medical board to determine a Marine’s fitness for 


   retention in the Marine Corps Reserve will convene when:


     


The Marine’s condition appears permanent.�
�
The reservist does not recover sufficiently to perform regular          duties within 12 weeks of incurring the condition.�
�
The reservist fails or refuses to undergo reasonable medical or          dental treatment, therapy, or surgery.�
�






(  A Reservist must perform at least 20 years of qualifying 


      service to be eligible for retirement with pay at age 60.





 ( The unit commander is responsible for ensuring that Reserve 


       retirement credit points are properly reported.





(  To be credited with a year of qualifying service, the Reservist 


       must earn at least 50 reserve retirement credit points during       


       the anniversary year and serve a full 365/366 day period.





► A qualifying year of service for reserve retirement is a full year, 


   during which a member is credited with a minimum of 50 


   retirement points.





▷ Establishment of an Anniversary Year


   


The full year periods used for the crediting of qualifying year for reserve retirement shall be based on “anniversary” years.�
�
The date used to determine the anniversary year is established by the date member entered into active service or into the active status in the reserve component to include the service in the Delayed Entry Program.�
�



▷ Adjustment to Anniversary Years





The start date (month and day) for each successive anniversary year will not be adjusted unless the member has a break in service.�
�
A break in service occurs only when a member transfers to the ISL or is discharged for a period greater than 24 hours with no reserve affiliation.�
�
There will be no break in service if the member transfers directly to another active component or reserve component.�
�
When a member with a break in service returns to an active Reserve status or to active service the revised anniversary year start date shall be the date of reentry.�
�
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▷ Credit for Partial Years of Service


   (A member who has a break in service that occurs during an anniversary year shall be credited with a partial year of qualifying service for reserve retirement.





   (When, as a result of a break in service, a partial year occurs, the service member must meet the minimum retirement point requirements for the member’s service to be credited as a partial year towards a qualifying year.





   (A partial qualifying year is any period less than 12 full months in which the retirement points credited to a member, when computed proportionally to 12 months, are equal to or greater than 50 points.





   (Partial years of qualifying service may be combined and credited towards total qualifying service.








( Active Duty Points





    ( A Reservist is awarded one point for each day of active  


         Federal service, paid or unpaid, performed under valid 


         orders, including days of authorized travel.





( Inactive Duty Points





    ( Awarding Inactive Duty Points – Inactive duty points will 


         be awarded for membership, attendance at IDT, or 


         periods of equivalent instruction.


        


A maximum of 90 inactive duty points may credited per              anniversary year for retirement purposes.  �
�
Points earned in one anniversary year may not be credited against any other anniversary year.  �
�
A maximum of two retirement points may be awarded in one              calendar day for any activity or combination of activities.  �
�
No more than one point may be awarded for any day in which the member is on active duty.  �
�
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Notes

















    ( Membership in the Marine Corps Reserve





        ( Reservists discharged from an active Reserve status prior to 


              their completion of the current anniversary year shall be given 


              credit for the completed portion on a prorated basis, provided       


              the reservists has accumulated sufficient points to establish a 


              partial year of satisfactory Federal Service.





        ( Each member of the Marine Corps Reserve is awarded 15 


              membership points for each anniversary year completed.








( Correspondence and Non-Resident Points


     ⇨ Correspondence and non-resident courses are available to 


         Reservists.





( Associate Duty


     ⇨ For each 4 hours of associate duty with a SMCR unit, the Reservist   


         may be awarded one point with a maximum of two points per day.





( Appropriate Duty


     ⇨ One point may be awarded for each 4 hours of duty performed with  


         a maximum of two points per day.





     ⇨ Attendance at seminars may earn a maximum of one point per day   


         with a minimum of 4 hours of participation.





�______________________


____________________________________________________________________________________________________________________
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* Annual Retirement Credit Report (ARCR)





    ▫ The ARCR is a document that records the retirement credit points in   


         MCTFS for the current anniversary year.





�








�_________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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☺  MCO P1080.40 requires that upon completion of the 


     anniversary audit, the CRCR certification date be reported 


     in MCTFS via unit diary entry within 120 days after the 


     audit.





☺  The CRCR certification date will be reported after Marines 


     have reviewed their CRCR and certified them to be 


     accurate and complete.





☺  Each reporting unit provides the reservists with an ARCR   


    and CRCR for review and certification after their 


    anniversary date.





☺  Reporting units receive a unit diary advisory identifying 


    Marines who have not certified their ARCRs and CRCRs 


    with 120 days of the lapsed anniversary year.





☺  If corrections are warranted, the Marine will draw a thin-


    inked line (using black ink) through each item of 


    information, hand write the correct information and then 


    initial each item of information.





☺  The original signed CRCR will be retained in the Reservist’s  


    OQR/SRB as applicable and one copy goes to the member.  





☺  The ARCR will be returned to the member.











* Career Retirement Credit Report (CRCR)





    ▫ The CRCR is a document that summarizes the annual totals of    


         retirement credit points resident in MCTFS.





    ▫  It reflects a Reservist’s entire career as a Marine and is derived 


          from the ARCRs.





�


�





► The CRCR measures a Reservist’s chronological reserve 


    participation.





► The CRCR is an important tool utilized by selection boards 


    to measure a Reservist’s activity in the Marine Corps 


    Reserve.  The CRCR is considered by:





Promotion Boards�
PME Selection Boards�
AR Selection Boards�
�
Reenlistment Evaluators�
Sections responsible for screening and evaluating requests for assignment to active duty�
�
�
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