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The ultimate measure of a man is not where he stands in moments of comfort and
convenience, but where he stands at times of challenge and controversy.
--Dr. Martin Luther King Jr.

Supply School Equal Opportunity Program

Commanding Officer’s Statement of Equal Opportunity

There is nothing more important than unit cohesion as it is the foundation for combat readiness. Conversely,
there is nothing more damaging to a unit and Marines than an accepted environment of discrimination,
harassment and abuse. We will not tolerate ANY such behavior to include hazing and sexual harassment.

| pledge that violators will be dealt with severely and expeditiously under the Uniform Code of Military
Justice.

Honor, courage and commitment!

Toward that end, | am committed to maintaining an environment of equal opportunity for all personnel of
Supply School without regard to race, color, gender, age, religion or national origin. Our differences and
diversity make us strong, but it is our common bond as Marines that makes us the strongest and contributes
to success in battle. | charge every member of this command, as you should charge yourselves, with
maintaining and promoting an environment free of the aforementioned abuses and behavior.

Treat others as you would like to be treated!

Complaint Procedures: The chain of command is the primary method for identifying and correcting
discriminatory and harassment practices. Members of Supply School are required to report abuses and
inappropriate behavior without fear of reprisal. Assistance, guidance and leadership is available through
your Equal Opportunity representative, GySgt Bailey as well as the Chaplain, and the chain of command.
Formal complaints of discrimination to include sexual harassment will be addressed via Request Mast.

Do the right thing!
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Thomas'J. Keating
LtCol, U.S. Marine Corps
Commanding Officer



